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1.2

2.1

ARTICLE 1
RECOGNITION AND DEFINITIONS
RECOGNITION

The Board of Education of Community Unit School & #303,

Kane County, lllinois (hereinafter referred to dse t‘Employer’,

‘Board’ or the ‘District’) recognizes the St. Chesl Educational
Support Professionals IEA-NEA (hereinafter referrénl as the
‘Association’ or the ‘Union’) as the sole and exilte bargaining
representative for all full and part-time educasibaupport personnel
of the District (hereinafter referred to as the {ffayee’ or ‘Bargaining
Unit Member’) excluding the Secretary to the Suptendent, Assistant
Secretary to the Superintendent, the Secretary hio Assistant
Superintendent for Human Resources, Secretary ef Alsistant
Superintendent for Curriculum and Instruction, S&y to the
Assistant Superintendent for Business Servicesre®ay to Chief
Academic and Chief Information Officers, Human Rese Secretary,
Secretary to the Director of Elementary Operati®taroll Supervisor,
Transportation Coordinator and all supervisory, aggmial,

confidential and short term employees, and studasitdefined by the
lllinois Educational Labor Relations Act.

It is further agreed that personnel hired under other sttt grants will
not be part of the Bargaining Unit and their employment shatll be
subject to the Agreement.

PART-TIME EMPLOYEES

Employees included in the bargaining unit, working on othem @ndull-
time basis, shall be provided benefits and conditions as mukeaif this
Agreement.

ARTICLE 2

MANAGEMENT'S RIGHTS

MANAGEMENT'S RIGHTS

The Association recognizes that the Board has the solensbliey and
authority to manage and direct the operations, activities, eoperties of
C.U.S.D. #303 to the full extent authorized by law and dfwalimited only
by the provisions of this Agreement and applicable laws.
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3.1

3.2

3.3

4.1

ARTICLE 3

BARGAINING PROCEDURES

RELEASE TIME FOR BARGAINING

If negotiations are scheduled by mutual agreement of thepaturing
regular working hours, release time shall be provided forta four
members of the Association’s negotiating committee.

MEDIATION

It is agreed that the parties will jointly request the Feddiediation and
Conciliation Service (FMCS) if the parties to this Agreement rdete

that the assistance of a mediator would be helpful. ShBMES be
unavailable, the parties shall immediately commence discussidn a
replacement. In the event that the parties cannot agreeaumptacement,
the lllinois Educational Labor Relations Board shall be notified.

PRINTING OF CONTRACT. COSTS. AND DISTRIBUTION

Within thirty (30) days after the Agreement is signed, coméghis
Agreement shall be printed and presented to each Bargainihd/lember
now employed, hereafter employed or considered for egmmat. In
addition, the Employer shall provide each member of the datson
Executive Committee Board one copy of the Agreement togeiitierone
building copy without charge to the Association.

ARTICLE 4

GRIEVANCE PROCEDURE

DEFINITIONS

A grievance shall be any claim by the Association, an Employegroup
of Employees that the terms of this Agreement have beerppfiesd,
misinterpreted or violated by the Employer.

A. All time limits consist of days which the Central Administrative affic
is officially open for business.



4.2

B. Any grievance which is not raised or processed within dfleviing
time limits shall be considered to have been waived; but sadrew
shall not bar filing of future grievances of a similar nature.

C. The grievance shall specify in writing the nature of the griee and
the section(s) of the Agreement which is allegedly beingtédla

PROCEDURES

The parties acknowledge that it is preferable for an Empleyek the
Employer to resolve problems through free and informairnanications.
However, a grievance shall be processed as follows:

A.

STEP 1

The grievant shall present the grievance in writing to the imreddia
involved supervisor within fifteen (15) days of the date ghievant
knew or should have known of the events giving rise tgtievance.
The supervisor shall arrange for a meeting to take pladanwieén
(10) days after receipt of the grievance. The Association’s
representative, the grievant, and the immediately involvedngspe
shall be present for the meeting. Within ten (10) days ofrtéeting,

the grievant and the Association shall be provided with the
supervisor’'s written response, including the reasonthédecision.

STEP I

If the grievance is not resolved at Step 1, then the Assatiaiay
refer the grievance to the Superintendent or the Superimeside
official designee within ten (10) days after receipt of the Step
answer. The Superintendent shall arrange, with the Association
representative, for a meeting to take place within ten (13 dathe
Superintendent’s receipt of the appeal. Within ten (10) d&yheo
meeting, the Association shall be provided with the Superint¢sden
written response, including the reasons for the decision.

STEP Il

If the Association is not satisfied with the disposition of thewgmce

at Step Il, the Association may submit the grievance to findl an
binding arbitration. If a demand for arbitration is not filed witie
Employer within ten (10) days of the date of the Step Ilansthen

the grievance shall be deemed withdrawn. The American Atioitr
Association will be requested to provide a panel of seven (7)
arbitrators within five (5) days of the demand. The partball
alternately strike one name at a time from the panel until ong/
shall remain. The remaining name will be the arbitrator.



4.3

4.4

4.5

4.6

4.7

4.8

4.9

4.10

BYPASS

By mutual agreement, any step of the grievance proceahane be by
passed.

STEP 1l GRIEVANCE

Grievances involving a supervisor or supervisors beybedEmployee's
immediate supervisor may be initially filed by the Associatiostap .

NO REPRISALS CLAUSE

No reprisals shall be taken by the Employer against any d&gmplbecause
of the Employee’s participation or refusal to participate inevgnce.

RELEASED TIME

To the extent possible grievance investigations will take plac&eutmrk
hours. However, should the employer and the SCESPEedlat the
investigation be held during work hours, the Employee ansbdation
representative shall be released without loss of pay offitsen@ovided
notice is given to the immediate supervisor.

FILING OF MATERIALS

All records related to a grievance shall be filed separat@gn fthe
personnel files of the Employees.

GRIEVANCE WITHDRAWAL

A grievance may be withdrawn at any level without establishiaggaent.

NO WRITTEN RESPONSE

If no written decision has been rendered within the time limiteateld by
a Step, then the grievance shall be deemed denied anbenzadvanced to
the next Step.

EXPEDITED ARBITRATION

Upon mutual agreement, the Expedited Arbitration Rules ofAtherican
Arbitration Association shall be used instead of the Voluntarjota
Arbitration Rules.



411  COSTS

The fees and the expenses of a transcript, if jointly regdeshall be
shared equally by the parties. If a transcript is requestenhly one party,
that party shall assume the full cost of same, including thigrator's

copy. Each party shall bear its own costs of preparaticiyding those of
witnesses and representatives at the hearing.

4.12 SETTLEMENT

By mutual agreement, a grievance may be settled at anyv@tieput
establishing precedent.

4.13 PROCEDURES

A. The decision of the arbitrator shall be final and bindipgruthe
parties.

B. The arbitrator shall have no authority to add to, subtrach,fignore,
alter, modify or amend in any way the express terms of this
Agreement, it being understood that this authority shall bielihio
deciding the specific issue or issues submitted to him in wiityntpe
parties.

ARTICLE 5

EMPLOYEE RIGHTS

5.1 RIGHT TO ORGANIZE AND PARTICIPATE

Employees shall have the right to organize, join and assigighociation,
to participate in negotiations with the Employer through repretezgeof
their own choosing, and to engage in other activities aegieal by law.

5.2 STATE AND FEDERAL RIGHTS

The Employer shall not discriminate against any Employee wipect to
hours, wages or terms or conditions of employment byoreas$ his/her
membership in the Association, his/her participation in anyitieswof the
Association or in negotiations with the Employer nor shall the |&yep
discriminate against any Employee for their institution of angvgnce,
complaint, or proceeding under this Agreement, the lllinoiscktlonal
Labor Relations Act, or any other Judicial or Administrative igye



5.3

5.4

5.5

5.6

5.7

RULES AND REGULATIONS GOVERNING EMPLOYEES

The District reserves the right to initially promulgate and neally
modify Employee conduct rules and regulations, which rightl stot be
subject to the grievance procedure set forth in the Aggaentlowever,
the Association reserves the right to file a grievance challgntie
reasonableness of any such rules or modifications thereto

EMPLOYER HEARINGS/EMPLOYEE RIGHTS

Any Employee who is required to attend a meeting or comferevith
Administration in which discipline is to be imposed or discussey
request that an Association representative be present. Hf reqoest is
made either before or during the meeting, said meeting widldpgurned
until the Association representative is available.

BREAK PERIOD

Subject to emergency needs, each Employee coveredisbypgheement
shall be entitled to one (1) duty free 15 minute paid breale&ch three
hours worked (one in the morning and one in the aftepnand one (1)
duty free 30 minute unpaid lunch break per day. Thangrof such breaks
shall be decided upon by the Employee and his or her diatee
supervisor, with approval of the building principal or desin

RULES AND REGULATIONS

All policies, regulations, and rules of the Employer relating the
Employee’s employment must be published and readily alailabthe
Employees. Copies of building policies, regulations and rakesl be
distributed to each Employee in that building on the first afagchool.
Changes in existing policies, regulations, and rules shall ixbdied to
each Employee immediately preceding implementation.

EMPLOYEE NOTIFICATION OF ASSIGNMENTS

Each Employee shall be given written notice of her/his tentative

assignment for the forthcoming school term no later than #testadent
attendance day of the current school term. A similar writtgicen shall be
given as soon as practicable if a change in assignmentbsarecessary.
The Employee will be offered the opportunity of a confeeeto discuss
this change. No change in Employee assignments will be axddtrarily.



5.8

6.1

6.2

6.3

INVOLUNTARY REASSIGNMENT

If a change in an Employee's assignment is necessaryttaftetart of the
school year, the affected Employee will have preferentifitsito transfer
back to an available position in the building from which he/slas
involuntarily displaced for 12 months from the effective dafethe
transfer/reassignment, if such a reassignment can beteaffevithout a
negative impact on programs or services. The Employeebwibbffered
the opportunity of a conference to discuss this change. cidinge in
Employee assignments will be made arbitrarily.

No Employee shall experience a loss in work hours, payeoefits as a
result of an involuntary reassignment for the remaindéh@fschool term
in which the reassignment occurred. If the Employee &sredf a position
in the same classification that restores her/his original haurshéyshe
does not accept it, the Employee's work hours, pay andfite will be

adjusted accordingly. For the next school term, the Emelayay
displace the least senior employee with the number of hoaireéissigned
Employee had prior to the reassignment, within the samdgsbification.

ARTICLE 6

ASSOCIATION RIGHTS

ASSOCIATION RIGHTS

The District shall provide to the Association President, proesdio
address the Board. The District shall also provide to the chetsmn
President notice of any regular or special meeting along witipg of the
agenda, minutes from the previous meeting, and all pertoeuments
that will be considered at the meeting, except those not subjecibtic
disclosure under the lllinois Open Meetings Act, by 3:00 mmthe day
prior to the meeting.

BOARD MINUTES - ASSOCIATION COPIES

A copy of approved Board minutes shall be mailed or plasehe mail
box of the President of the Association as soon as theyliean prepared.

NAMES AND ADDRESSES - NEW EMPLOYEES

Names and building assignments of newly-hired Employédesl be
provided to the Association within fourteen (14) days dfteir hiring.



6.4

6.5

6.6

6.7

ASSOCIATION LEAVE

The Association shall be granted an aggregate numbervef tkgys equal
to twenty (20) regular school days to send representdtvesal, state, or
national conferences or on other business pertinent tociatism affairs.
The Association shall reimburse the District for the cost oftiule(s) if
substitutes are used.

CONTRACT - UNIFORM APPLICATION

Both parties agree that the provisions of this Agreement siudllbe
applied in a manner which is arbitrary, capricious, orrdignatory.

REGULAR COMMUNICATIONS

The Association President and Assistant Superintendent forahlum
Resources will hold regular monthly meetings during the coofstis
contract. This will allow the regular communication of itemsafaern.

Each Employee is encouraged to raise and discuss abjem® with
respect to existing District #303 operations, practices or pglices
changes made thereto (but falling outside the definition of V@niee" set
forth in Section 4.1). Such problems should be raised igitiallriting
with the Building Principal or immediate supervisor by the Emgdogr
the Association. If resolution is not achieved, the Emplogeehe
Association may raise and/or appeal such problems to thdraCen
Administration through the Superintendent (or designee). df n
satisfactorily resolved the Employee or Association may dpgeshe
Board. An Employee who raises a problem will not be siége to
discrimination because of such action.

PAYROLL DEDUCTIONS

A. PROCEDURES FOR MEMBERSHIP AUTHORIZATION

Proper authorization for membership payroll deductions dfealthe
signature of the Employee on an authorization form prephyethe
Association and submitted to the Superintendent or his/herngesig
Such authorization shall remain effective from year to yedess the
Employee cancels such authorization by notice in writing to the
Superintendent and the Association prior to SeptemBeof lany
school year, to be effective for such year.



B. PAYMENT TO THE ASSOCIATION

Authorizations submitted to the Superintendent or his/her mesigy

the 18" of any month shall become effective by the first pay pesiod
the following month. Such payroll deductions shall be equally
deducted over the remaining pay periods and remitted to the
Association within ten (10) working days following each peyiqd.

C. IDEMNIFICATION

The Association shall indemnify and hold harmless the B&am
any and all claims, demands, suits and costs incurredninection
with any such claim, demand, or suit, resulting from angaeable
action taken or omitted by the Employer for the purposewiptying
with the provisions of this section.

D. FAIR SHARE

1. Each Bargaining Unit Member, as a condition of his/her
employment, on or before thirty (30) days from the date o
commencement of duties or the effective date of this Ageegm
whichever is later, shall join the Association or pay a faars
fee to the Association equivalent to the amount of duesramifo
required of members of the Association, including local, state
national dues.

2. In the event that the Bargaining Unit Member does not pay
his/her fair share fee directly to the Association by a cedata
as established by the Association, the Board shall deduéithe
share fee from the wages of the non-member.

3. Such fee shall be paid to the Association by the Board teo la
than ten (10) days following deduction.

4. In the event of any legal action against the Employer brangit
court or administrative agency because of its compliance wih th
Article, the Association agrees to defend such action, at its ow
expense and through its own counsel, provided:

a. The Employer gives immediate notice of such action in
writing to the Association, and permits the Association
intervention as a party if it so desires; and,

b. The Employer gives full and complete cooperation to the
Association and its counsel in securing and giving evidence,



6.8

6.9

obtaining witnesses and making relevant information
available at both trial and all appellate levels.

5. The Association agrees that in any action so defended, it will
indemnify and hold harmless the Employer from any liability f
damages and costs imposed by a final judgment of a oourt
administrative agency as a direct consequence of the Emigloye
compliance with this Article.

a. It is expressly understood that this save harmless provision
will not apply to any claim, demand, suit or other form of
liability which may arise as a result of any type of willful
misconduct by the Board or the Board’s imperfect execution
of the obligations imposed upon it by this Article.

6. The obligation to pay a fair share fee will not apply to any
Employee who, on the basis of a bona fide religious tenet o
teaching of a church or religious body of which such Byge is
a member, objects to the payment of a fair share fedeo t
Association. Upon proper substantiation and collection of the
entire fee, the Association will make payment in behalf of the
Employee to a mutually agreeable non-religious charitable
organization as per Association policy and the Rules and
Regulations of the lllinois Educational Labor Relations Board.

ASSOCIATION USE OF DISTRICT FACILITIES AND
EQUIPMENT

The Employer will allow the Association to use District facilities for
committee, general or building Employee meetings, outsideclbod
attendance hours, subject to rules of the District forsubmol use. If the
facility is unavailable, another facility will be provided. Assdion
members will be allowed to store Association materials at thek site in

a place not available to students. In addition, the Associdtahtsave the
right to use equipment including District e-mail, typewriters, eoth
duplicating or printing equipment, binding equipment, calculating
machines, audio-visual equipment, and computer and waydegsing
equipment at reasonable times when such equipment is naeinThe
Association shall pay for the reasonable cost of all matesiajfgplies and
operator (when necessary) incident to such use.

ASSOCIATION BUSINESS

Association Representatives shall be permitted to transact Aseqci
business on school property provided the Administrator amgehhas been
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notified. The Association shall have the right to communicate wsth
members via the telephone, inter-school mail, bulletin bofardsuitable
notices, and hold periodic building meetings.

6.10 ASSOCIATION PRESIDENT RELEASED TIME

The Association President or his/her designee shall be draekeased
time to conduct Association business to a maximum of tweéty gchool
days per year.

ARTICLE 7

WORKING CONDITIONS

7.1 DEFINITION OF EMPLOYEE

A. FULL-TIME EMPLOYEES

For purposes of this Agreement, a full-time Employeeni€mployee
who works 12-months out of the year and more than sixshper day.
A full-time school term Employee is an Employee who workieast
six or more hours a day for at least 177 student attendiayse

B. NEW EMPLOYEES

All new Employees shall be on a probationary status foritstesixty

(60) days of employment, which probationary period magxiended

by agreement of the Association and the District. Duringh suc
probationary period, an Employee may be discharged, [idro
otherwise terminated at the sole discretion of the District, without
recourse to the grievance procedure set forth in theefigeat. Upon
completion of the probationary period, an Employee’s sewistitll
date back to his/her date of hire.

C. BENEFITS

Full-time Employees
Benefits available to Full time employees are:
Medical Insurance
Life Insurance
Vacation Days (12 month employees)
Leaves of Absence
Seniority
Sick Bank
Sick Days
Personal Days
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7.2

7.3

Part-time Employees
Benefits available to Part-time employees are:
Leaves of absence
Seniority
Sick Bank
Sick Days
Personal Days

OVERTIME

Overtime shall be defined as hours worked beyond f@® hours in a
week. Each Employee shall be compensated one and bn@vies the
Employee’s regular pay for each hour of overtime workiedluding
evening and weekend events, on or off school premises.

Employees required to work on Holidays and/or Sundaydl die
compensated two-times regular rate of pay.

Hours worked beyond the Employee's regular schedulé lpeusubmitted
to payroll in order to be paid. Employees are to be paidlftime worked
if the supervisor is aware that the Employee is workingnplgyees in
Bargaining Unit positions are not permitted to volunteer time ierax do
work within the scope of her/his job description.

WORK YEAR. HOLIDAYS AND VACATION DAYS

The employment year for all Employees shall be from Iulyrough June
30. The year shall consist of approximately two hundiegt £60) days
which includes paid holidays, vacation days, shutdown days, recess
days.

A. PAID HOLIDAYS

The District will guarantee twelve (12) paid holidays per sclyear
for twelve month Employees and eight (8) paid holidays é&bosl
term Employees. If there is a State or Federal governahamge to
the naming of legal holidays, the Administration will negotiate with
the Association to continue to award eight (8) paid holidayshod

term employees and twelve (12) paid holidays to twelve month

employees. |If for any reason school was scheduled teeld on what
is identified in these lists as a paid holiday, Administration ld/ou
negotiate with the Association an alternative paid day.
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The Paid Holidays Are:

12-Month Employees School Term Employees
Independence Day

Labor Day Labor Day

Columbus Day Columbus Day
Veterans Day Veterans Day
Thanksgiving Day Thanksgiving Day
Thanksgiving Friday Thanksgiving Friday

Christmas Day
New Year's Day

Martin Luther King Day Martin Luther King Day
Lincoln’s Birthday Lincoln’s Birthday
Casimir Pulaski

Memorial Day Memorial Day

1. Casimir Pulaski Day (12 Month) will be awarded adjacent ¢o th
Fourth of July Holiday.

2. Veteran's Day (12 Month and School Term) will be a floating
holiday. All eligible Employees must submit in writing to their
immediate supervisor by September 10 each year theirsefue
a specific date to celebrate this holiday. (Note: Employees in
their first year of employment must have been started their
employment prior to November 11 to earn this holiday.)

3. Lincoln’s Birthday (12 Month and School Term) will be repldce
by Presidents’ Day if Presidents' Day is celebrated in ¢hedd
calendar.

ELIGIBILITY

In order to be eligible for holiday pay, an Employee muskwioe full
scheduled workday before and after the holiday, unless the
Employee’s absence is excused for sickness or illness@eptable
proof of same is provided to the District, if requested.

EARLY RELEASE DAYS

Support Staff whose normal schedule is a five (5) dakw@ek will
be expected to work their regular schedule on “early seledays.
Individuals who seek not to work on these days must subfiNba-
Compensatory” form to the Superintendent’s office. Allgurp staff
will be required to be in attendance for at least one Institaiedach
school year.
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7.4

7.5

7.6

D. SCHOOL CALENDAR

The calendar of any given year for District 303 shall epared in a
draft form by a joint committee composed of at least th3gee@cher

representatives, appointed by the Association, one SCESP
representation, and chaired by an Administrative representative

appointed by the Superintendent. Said calendar shall ipeitted) to

the Board of Education through the Superintendent of 3gHxono

later than March 1, annually. The joint committee may peejfia
draft form a calendar of at least two years in duration.e dtaft

calendar shall be educationally sound and in compliance ISBIE

requirements. In the event the draft calendar is not apgrby the
Board of Education, the calendar committee shall be consatidd
offered an opportunity to redraft the proposed calenda@r o

adoption of a different or modified calendar.

No later than August &ll Employees will be notified of all support
staff work days for the following year.

UNSAFE OR HAZARDOUS WORKING CONDITIONS

No Bargaining Unit Members shall be required to work undeafe or
hazardous conditions or to perform tasks which endatiggr health,
safety or well-being. Whenever practical, no Bargaining Member shall
be required to enter a building alone or to be left alona iouilding.
Except in emergency situations, teacher assistants, certifiemt oertified,
shall not be required to be alone in a self-contained BRrclam without
the presence of another staff member.

MEDICAL PROCEDURES

Bargaining Unit Members shall not be required to dispensdicat#on to
pupils, except in emergency circumstances in the abseficano
Administrator or Nurse. Bargaining Unit Members shall notdapiired to
perform any invasive medical procedures and/or anyepiwe requiring a
medical degree or medical training.

District will comply with legislation.

TUITION REIMBURSEMENT

The Employer shall reimburse the Employee the cost of tuftiorjob
related courses when required by the Employer.
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7.7

8.1

TRAINING

The Administration and the SCESP recognize the importanqeopfer
training for Employees. To that end, the parties agreestintlowing:

A. The District shall schedule in-service training for each newlByee

within five days of the Employee's first day working in tlusigon to
provide the Employee with knowledge of the responsibilities ef th
job. During the first year of employment all SCESP membél be
required to attend up to five hours of orientation outsidevitrk day

at full pay. This orientation may be in conjunction with Newchest
Orientation.

The Administration shall strive to provide appropriate time fa th
Classroom Teacher and the Teacher's Assistant of Inchusion
Special Education or Early Childhood students to confer on
educational issues and other issues which effect studdtis. time
could be in addition to the time prescribed by the IEP

All SCESP's shall be scheduled to attend appropriate tyamih
pay. Training programs may be provided during the dchear and
up to two weeks prior to the first student attendance dayea$chool
year. Reasonable notice shall be given to Employeesyifateeto be
required to attend during the two-week period prior to the sfar
school or after school on student attendance days. Tggimograms
may occur during regular schools hours, on student ttendance
days, or after school on student attendance days. Tramograms
will be provided at District Schools or other sites within thetrizis

SCESP's shall be paid their regular hourly rate for traimotding
overtime, if programs exceed forty (40) hours per week
ARTICLE 8

EMERGENCY SCHOOL CLOSING

INCLEMENT WEATHER - LOSS OF PAY

All twelve month employees are expected to report for workmy “snow

days” for which students are excused. Teacher Assistadtschool year
clerical personnel will make up any days for which the skisoddosed as a
snow day and, therefore, will not be expected to be prehamng the

closing.
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9.1

9.2

9.3

Any twelve month employee who does not report for work bglirequired
to receive a deduction in pay, or use a personal leaverdage a vacation
day.

ARTICLE 9
LEAVES

SICK LEAVE

Employees who have completed their probationary period lsaahtitled
to paid sick leave, to be used on account of illnessllasvio

1. Full-time twelve month Employees, 13 days per year;

2. Ten month Employees working at least 600 hours per yehatleast
4 hours per day, 11 days per year on a prorata h#sised sick leave
may be accumulated from year to year without limitation. Théribis
may require a physician’s statement as a condition for eaof sick
leave upon reasonable belief that sick leave is being aburséat
absences in excess of three (3) consecutive days.

A. IMMEDIATE FAMILY

Sick leave shall be granted for personal illness, quarantiherae,

illness and additional days beyond bereavement leave fah déa
members of the immediate family or household. The imnedanily

for purposes of this section, shall include: parents, spduséhers,

sisters, children, grandparents, grandchildren, parentsvirblathers-
in-law, sisters-in-law and legal guardians.

PERSONAL LEAVE

Two of the above sick leave days, per year, may bd fmepersonal
business, providing the Employee shall notify his/her priticgagervisor
at least three (3) days in advance except in cases ofjenogr In no event
shall personal leave be taken contiguous to a holiday or stfeduled
non-working weekday.

ACCIDENT OR INJURY LEAVE

Absence due to injury, accident or illness incurred in tharse of the
Employee’s employment shall not be charged against the Eeg$ogick
leave days. An Employee on Worker's Compensation lebak sontinue
to accumulate seniority for a period not to exceed six (8)ths.
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9.4

9.5

ADDITIONAL PAID LEAVES

A. BEREAVEMENT LEAVE

Employees may use up to three (3) days, per incident/efore
connected with the death of members of the immediate family:
parents, spouse, brothers, sisters, children, grandtparen
grandchildren, parents-in-law, brothers-in-law, sisters-indad legal
guardians. Additional days may be taken from sick leakie. District

will provide additional unpaid leave if necessary.

B. JURY SERVICE AND OTHER RELATED APPEARANCES

Any Employee called for jury duty shall be paid his/her full
compensation for such time with no loss of any leaves, snior
loss of any other benefits. As a condition of this bentf@,Employee
shall turn over any fees received.

NON-PAID LEAVES OF ABSENCE

Leaves of absence without pay or benefits up to six (@timsan duration
may be granted in the Employer's reasonable discretion wpitten
request from an Employee. To apply for a leave oémtes, an employee
must be in good standing and been in that or other sigitigpofor at least
one year. Such leaves may be extended at the Emplaysrigtion for an
additional six (6) months upon written application by the Emm@difeeen
(15) days prior to the expiration of the original leave. Eypés must
inform the District in writing fifteen (15) days prior to the egpion of the
leave of absence their intention to return to work. The Eyeploeserves
the right to require the Employee to continue the leave untiideof the
school term. "School term" means the school semestéch typically
ends near the middle of January and the beginning of dadke school
year.

During said leaves, seniority shall not continue to accumuRatguests for
leaves of absence shall include the reason for leave alibingnotification
of the beginning and ending dates of said leaves. An Em@losturning
from a leave of absence is entitled to be placed in the saman
“equivalent position” with the same pay, benefits, and otherking
conditions.

Requests for unpaid leaves of absences in relation totpacehshall be
administered without regard to sex; actual disabilities arising obut
pregnancy shall be deemed illnesses subject to the sick pedieg. It is

expressly agreed that because of the predictable, volitiondlora
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9.6

avoidable aspect of parental leave (as distinguished frabiliies arising
out of or because of pregnancy) all requests for leafesbsence in
relation to parenthood shall include a positive commitment to return
employment and shall be structured so as to result in minintaptizn to
the program of education.

Eligible employees are entitled to unpaid leaves of absender uhe
Family Medical Leave Act. Employees will be informed ofithéghts
under this Act. (See Appendix.)

As stated in the Family and Medical Leave Act (FMLA), theptoyer is
required to maintain health insurance coverage “on the dzmis as
coverage would be provided if the employee has been couoisty
employed during the FMLA leave period.”

Definition of a day Leave of Absence: Each day of abseshall be
commensurate to the employees contracted work day.

RETIREMENT

A. UNUSED SICK LEAVE

An Employee who retires with 15 years of service shallphid a
retirement severance at the rate of $30.00 per dape nfaximum
allowable days of sick leave for this purpose shall be &y8.d

1. This retirement severance will be paid over the last foyr (4
months of employment. To be eligible for the above secertm
be paid out in this manner, written notice of intent to retigdl sh
be delivered to the Board at least five (5) months beftiextive
date of retirement.

2. Unused, unpaid sick leave may be applied toward additional
service time with IMRF at the rate of 20 days per month or
fraction thereof. Refer to information from IMRF.

Portions of sick leave may be used for #1 or #2. Tiisilsl be stated
in the notice of intent to retire.

B. UNUSED VACATION

Upon termination of employment, an Employee shall be paid for
earned but unused vacation time at his or her currentofapay.
Vacation time earned in the current fiscal year shall be fg@n the
basis of the percentage of the year employed.
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Payment for these vacation days and for unused vacatienetimmed
in the last fiscal year to be taken in the current year, reaypdde over
the last four (4) months of employment. Written notice of inten
retire shall be delivered to the board at least five (5) mooeiisre
effective date of retirement. A portion of the vacation timmed in
the last fiscal year (to be taken in the current year) eaahen in the
last four (4) months of employment but cannot be usesktend the
retirement date. The request for number of days to ideopi or held
back should be stated in the notice of intent to retire.

INSURANCE

Retired Employees may continue group insurance benefits in
accordance with the Consolidated Omnibus Budget Reform Act o
1986, or as allowed under the lllinois Municipal Retirementdrun
Support Personnel Employees who are retiring and meet all th
requirements of the state law covering IMRF members matine
employee and dependent major medical coverage with thiicDis
until eligible for Medicare by reimbursing the District the costhef
premium. Insurance rates per month are available thrahgh
Business Office. These rates are subject to change.

Bargaining Unit members age 55 with at least fifteen (15jsye&
service, who retire shall receive a stipend of $2,450e€00year until

the retiree is eligible for Medicare to be used toward a mledica
insurance program. The stipend shall be paid to the retiree

Dental coverage may be continued for three years @ilyhe District
policy. Life insurance may not be continued but maydyeverted.

EARLY RETIREMENT INCENTIVE

This retirement incentive shall apply only to those persomsi@/ed

by School District 303 for at least 15 years and who etigng from
work with the immediate intent to collect their IMRF pension. Any
full-time member of the Bargaining Unit shall receive this incentiv
provided she/he gives written notice of the intent to retire Maraf
the year prior to one's final year of service.

The incentive shall consist of 20 percent of the Employssgay for
the year the letter of intent is filed, and shall be paid irEtheloyee's
last year of employment.

Such notice of intent to retire shall be irrevocable by tfectefd staff
after formal acceptance by the Board of Education.
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10.2

10.3

The maximum increase that an Employee can receive with this
incentive in combination with any other increases is twentgemer
(20%) in one school year. The twenty percent (20%gase includes
salary increases for salary schedule and other BoarBdatation
contribution.

ARTICLE 10

SICK LEAVE BANK

ESTABLISHMENT OF BANK

A sick leave bank shall be established and shall consistofradated sick
days contributed by Bargaining Unit Members. Each Bargainimit
Member employed by the District as of the effective date hi$ t
Agreement shall contribute two (2) sick days to establish thek.Ba
Thereafter, each newly hired Bargaining Unit Employee stwltribute
one (1) sick day per year for the first two (2) yeargmwiployment. In the
event the Bank is depleted to less than 100 days, eaclaiBiagy Unit
Member shall contribute one (1) additional day. Unused daysining in
the sick leave Bank at the end of the year will accumulatthéfollowing
year.

Definition of a Sick Day: Each sick day shall be commensuatéhe
employees contracted work day.

ELIGIBILITY

An Employee must have one (1) year seniority with the Digprior to the
accident or illness for which application is made to be eligible.

PROCEDURE FOR USE OF SICK BANK

Any Employee currently employed in the District shall be entittedraw
from the Bank provided the following conditions are met:

1. The Employee has used all his/her personal accumulatedasis and
personal days.

2. Only serious illness or accidents are applicable.

3. The Employee shall produce a doctor’s certificate as prboéed.

4. The Employee has been absent more than seven (7)cotimsevork
days in connection with the same iliness. If days are aadaog the
Bank they would be retroactive to the first day of eligibility.

5. The Committee shall request the Employee’s attendance recaord
utilize the data in the evaluation of the Employee’s request.
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11.2

6. The Committee shall also take into consideration the Employee’s

eligibility for disability benefits from any source whatsoevefdoe
ruling on the Employee’s application.

GOVERNING COMMITTEE

A committee shall be established to act as the governing fuydthe
administration of the Sick Leave Bank. Said committee shalisb of
two (2) Employees named by the Association and two (2hiAgtrators
named by the Superintendent. In the event of a deadloek
Superintendent shall cast the deciding vote.

ARTICLE 11
VACATIONS

VACATION DAY/SENIORITY

All twelve month Bargaining Unit Members shall receive paid tiana
time. Said vacation time may be used by eligible Employees as tirh
the Employee’s choosing subject only to the condition whesee rthan
one Employee requests the same vacation date(s) and seieduling
demands reasonably prohibit all requesting Employees frong ladsent
at the requested times, the affected Employee having thtesgfreaniority
shall be granted his/her preferred vacation date(s).

ACCUMULATED VACATION DAYS AND ANNUAL
ALLOTMENT

Eligible Employees shall be entitled to vacation days, with pafgllasvs:

A. During the first fiscal year of employment, an Employee shetrue
one (1) day of vacation for each month worked, up teagimum of
ten (10) days. Employees who do not satisfactorily compileti
probationary period during the fiscal year in which they wred
will not receive the vacation entitlement set forth above.

B. After the first fiscal year of employment, eligible Employekallsbe
entitled to vacation as follows, to be taken during the necalfigear:
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*After the passage of July 1 the first time.

Year | Accrue | Available Year Accrue | Available

1 10 <=10 9 15 15
2 10 10 10 16 15
3 10 10 11 17 16
4 10 10 12 18 17
5 15 10 13 19 18
6 15 15 14 20 19
7 15 15 15 20 20
8 15 15

A maximum of ten (10) vacation days may be carriedr @eJune
30", but by the ensuing Septembél; ¥acation days may only equal
those additional days awarded on Jufy df that year. Upon
termination of employment, an Employee shall be paid foregabut
unused vacation time at his or her current rate of pay.

In the event a full-time school term Employee is permiye
transferred to a twelve-month position his/her placement on the
vacation schedule pursuant to Section 11.2 B above, $hwll
determined by dividing the actual number of months workeduzh
Employee since date of hire by twelve.

ARTICLE 12

EMPLOYEE EVALUATION

121 EVALUATIONS

A.

Prior to completion of the 60 day probationary period,renfehall be
completed (See Article 7.1.B). A copy of the completedhfarill be
provided to the Association.

Thereafter, employees shall be evaluated at least yearlydofirst
three (3) years of employment. Thereafter evaluations véll b
conducted as needed; not less than once every thregeé3}.
Evaluations shall be conducted by supervisory personnkteiothan
May 15 for school term Employees and June 15 for tweateaith
Employees. The primary purpose of evaluations shall be the
improvement of Employee skills and performance, and toethd the
evaluation will seek to identify Employee strengths and wealkses
areas to be improved, and suggestions for improvememepExXn
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134

instances where there is a blatant abuse of sick days, aitendhall
not be part of the evaluation process.

Employees shall be given copies of all written evaluations. ikigm
(10) calendar days of receipt of a written evaluation, arpl&yee
may respond to or comment on such evaluation in writingpieSoof
evaluations and of all Employee responses thereto sha#gidrkthe
Employee’s personnel file.

ARTICLE 13

PERSONNEL FILE

CONDITIONS AND PROCEDURES FOR PLACEMENT OF
MATERIALS IN FILE

There shall be only one (1) official personnel file facle Bargaining Unit
Member. The Employee shall be given a copy of all evalnstior

disciplinary materials which are placed in his/her personnel Ale.
Employee will have the opportunity to reply in writing to all exaions or
disciplinary notices within 15 calendar days after receipt tliesra all

such written replies will be placed in the Employee’s persofileel No

discipline materials shall be made public except as requiréhby

RIGHT TO EXAMINE AND REPRODUCE MATERIALS IN F _ILE

An Employee shall have the right to review his/her persofileelwith or
without a representative of the Union at the Employee’s chgosince
every three (3) months. Upon the Employee’s request andhe
Employee’s expense, the Employer will reproduce one ¢py of any
materials in the Employee’s personnel file, but not more dftan once
every six (6) months.

OFFICIAL FILE

Only materials in the official personnel file shall be usedhgyBoard to
support disciplinary action against the Employee.

SEPARATE FILE

Nothing contained herein shall limit the Employer’s right to mainta
separate files for materials investigatory in nature, used ofarall
planning purposes, or for materials relating to the Emplayiadial hiring.
Further, the Employer shall not be obligated to disclose dachments to
the Employee.
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ARTICLE 14

EMPLOYEE PROTECTION

ASSAULT ON EMPLOYEES - PROCEDURES

A. When a physical assault occurs, the Employee has the rigefe¢ad
himself/herself and/or obtain assistance.

B. The principal or designee should be immediately notified ef th
incident and take appropriate action. If the principal is matlable,
the Employee may call on the assistant principal and/or adratnig
designee.

C. The School District shall fully investigate the incident and supjper
Employee who acted in good faith in the performance ofr the
responsibility.

HARASSMENT
A. SEXUAL
See Board Policy available in each building.

SUBPOENA, SUMMONS OR LEGAL COMPLAINT

Any Employee who is served with a subpoena, summondegul
complaint on a matter relating to her or his employment in Dis3O&
shall notify Human Resources in a timely manner. The l&yep shall
receive appropriate consultation regarding the matter at sb toothe
Employee. The Employee will be compensated at her/hisalaate (plus
overtime, if applicable) for time required by the employerttee court
spent on such a matter.

ARTICLE 15

DISCIPLINE PROCEDURES

DISCIPLINE POLICY

Written reprimands, suspension without pay and dismissam fro
employment shall be for just cause. This provision shallapatly to
dismissal or change in employment status, which occurs &r n
disciplinary reasons, such as because of a reduction wdtidorce, nor
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16.1

shall the provision apply to probationary employees. Vemaahings shall
be for cause. Employee discipline shall, in the usual, cidow
progressive discipline concepts, with the disciplinary stepgbein

1. Verbal Warning

2. Written Reprimand

3. Suspension Without Pay

4. Discharge

Where, in management's judgment, the circumstances aftiaytar case
and/or the seriousness of a particular offense make tpkcatjon of
progressive discipline inappropriate, the appropriate disciplistap to be
used will be determined by management. Suspension witteyutapd
discharge are subject to the grievance procedure, ettwpthe first step
in such procedures shall be the Superintendent's stepe dodrd step
where management and the Association so agree.

SUSPENSIONS

An Employee may be suspended, at the District’s soleatisar with pay,
pending an investigation or determination concerning disciplination.
Such investigation or determination shall be completed by theidDistr
within five (5) school days of the suspension. If thetiis investigation
discloses that no disciplinary action should be taken againsupended
Employee, such Employee shall be allowed to return to.work

ARTICLE 16

JOB DESCRIPTION AND CLASSIFICATION

JOB DESCRIPTIONS DEVELOPED AND DISTRIBUTED

Official job descriptions for each position within the Bargainuhgt shall

be maintained at the Personnel Office and shall be availablespection

by Bargaining Unit Employees upon request. Copies of altigscriptions
and revisions thereto when made will be given to the Assogiatio
President.

A written job description for a newly created or modifiedifon will be
given to the Association President no later than 30 dayssaftér position
is filled or changed. The District and the Association will revesusting
job descriptions at least every second year.

It is agreed between the Employer and the Union that théepawill
establish a joint committee to review existing job descriptiorns t@n
recommend necessary revisions thereto. The committee wibrbprised
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of four (4) persons, two (2) of whom shall be selectgdhe Union and
two (2) of whom shall be appointed by the Superintend&he committee
shall attempt to reach agreement by consensus; howeveyritiésstood
that the final decision as to the content of each job descripkiall remain
vested in the Employer.

ARTICLE 17

SUBCONTRACTING

TEMPORARY USE OF NON-BARGAINING UNIT PERSONNEL

The Employer agrees that supervisors or non-unit perbashiaél not be
used at any time to displace Bargaining Unit Members regutanployed
in the Bargaining Unit, except in emergencies when Bargaikting
Members are not available or have refused to do the.work

SUBSTITUTES

A. The Employer may use at its discretion substitutes for aanale of
two (2) or more days of a regular Bargaining Unit Member.

B. Should a certified teacher assistant be asked to fulfill dsiipn of
another certified teacher they shall be compensated at thttisigs
rate of pay or their regular pay whichever is higher.

C. If one (1) or more teacher assistant(s) is/are absertlassroom with
students present, any remaining teacher assistant who asshene
absent teaching assistant's duties working in that room will ideapa
the then current certified substitute rate of pay.

ARTICLE 18
SENIORITY

DEFINITION OF SENIORITY

Seniority shall be defined as the length of continuousicemvithin the
District as a member of the Bargaining Unit. Accumulation esfigrity
shall begin from the Bargaining Unit Member’s first working.dah paid
holiday shall be counted as the first working day in applicatii&tions.
In the event that more than one individual Bargaining Unit Mermhs the
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same starting date of work, position on the seniority listll sha
determined by drawing lots.

PART-TIME SENIORITY

Part-time Bargaining Unit Members employed for at least 80@shper
year shall accrue one year seniority. A member workesg than 800
hours per year shall accrue one-half year seniority. ob&ionary
Bargaining Unit Members shall have no seniority until the completio
the probationary period at which time their seniority shall tete@their
first day of work.

MAINTAINING AND POSTING OF SENIORITY LISTS

The Board shall prepare, maintain, and post the seniorityThe initial
seniority list shall be prepared and posted conspicuously litdings of
the District within thirty (30) work days after the effective dafethis
Agreement with revisions and updates prepared and posteeaanually
thereafter. A copy of the seniority list and subsequentiomgsshall be
furnished to the Association/Union.

LOSS OF SENIORITY

A. Resignation

B. Dismissal for Cause

C. Retirement

D. Being on layoff for a period of time equal to senioritytla time of
layoff or for one (1) year, whichever is greater.

E. Employment in a position excluded from the bargaining unitafor

period greater than six months, unless such period is @deby
mutual agreement of the parties.

ARTICLE 19

REDUCTION IN PERSONNEL, LAYOFF. AND RECALL

LAYOFF FOR CAUSE

For the purpose of this section, Teaching Assistants will uréhdr
classified as: Early Childhood Assistants, Partners in Readistgyctional
(Enrollment) Assistants and Special Education Assistants.

A. Layoff shall be defined as a necessary reductiothénwork force
beyond normal attrition due to lack of funds or lack of kvor
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B. In the event the Board determines the need for &tiedun force, the

administration shall meet with the Association to discuss the

following:

1. Reasons for need to have layoff.

2. Review of seniority list.

3. Review of layoff and recall procedures.

PROCEDURE FOR LAYOFF

For the purpose of this section, Teaching Assistants will uréhdr
classified as: Early Childhood Assistants, Partners in Readistgyctional
(Enrollment) Assistants and Special Education Assistants.

Reductions in force shall be accomplished based uponrisgniathin

affected classifications. In the event of a necessaryctieduin force, the
Employer shall first lay off probationary Employees within ttiteced
classification; further reductions shall take place in inversgeroof
seniority within the affected classification. Non-probationamployees
thus reduced shall have the option of displacing the leagirdemployee
within the Bargaining Unit, provided that such reduced Emg#oys
qualified to perform the job. If the reduced Employee dagsxercise this
option or is not qualified to perform the job held by the tlesenior
Employee, he or she will be laid off.

LAID OFF EMPLOYEE/SUBSTITUTION

A laid off Employee shall, upon application and at his/herooptbe
granted priority status on the substitute list according to hiséiority
with the District, provided such Employee is fully qualified tofpen the
job in question.

A. FRINGE BENEFITS/LAID OFF EMPLOYEES

Laid off Employees may continue group insurance benefits in
accordance with the Consolidated Omnibus Budget Reform Act o

1996.

B. RECALL RIGHTS AND PROCEDURES
Any subsequent increase in the affected classification shialivfthe
reverse order of the reduction so that the last to becegdwithin the
affected classification are the first to be recalled in thatifilzetson.

C. EMPLOYEE'S OBLIGATION TO RESPOND TO RECALL

It shall be the Employee’s responsibility to keep the Emplogéfied
as to his/her current mailing address. Notices of recall saakeht by
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registered or certified mail to the Employee’s address shmwihe
Employer’s records, and shall state the time, date and f@aesbich
the Employee is to report back to work. A recalled Emplayesl be
given three (3) working days to report to work. An Empyeho
fails to report within such time Period shall forfeit his/her setyior
rights and shall be deemed a voluntary quit.

ARTICLE 20

VACANCIES

VACANCIES

For the purpose of this section, vacancies within the Banmgalinit shall
mean any position which needs to be filled to maintain Districtatioas.
In the event a vacancy should arise the District shall postieenon the
District website. The notice shall include the job title, whether(16) or
twelve (12) months, the number of hours to be worked date of posting.
Qualified Employees shall submit to the Assistant Superintendehisor
designee their desire to apply for such vacancy within fBjeworking
days of said notice being posted. Employees shall be giish f
consideration over applicants from outside the District. Where
qualifications are equal the Employee with the greatest senghély be
awarded the position.

POSITION CHANGE

Members of the Bargaining Unit who apply for and arerde® a different
position will be subject to a 60 day trial period. During tha period the
member will continue to receive all benefits to which they atidleh If it
becomes evident during the 60 day trial period that a menser
unsuccessful in the new position and has been offemmindented
remediation by the supervisor and no other appropriate gosstiavailable
for the member to move to, separation from the District ncayrowithout
access to the Grievance procedure.

TRANSFER TO ANOTHER JOB CLASSIFICATION

Any Bargaining Unit Member who has been incapacitated at dnis/h
regular work by injury or compensable occupational diseadile
employed by the Employer may be employed at other availabhi
which he/she can do.
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ARTICLE 21

COMPENSATION AND RELATED PROVISIONS

LIFE INSURANCE

A $25,000 term life insurance policy shall be provided fbBargaining
Unit Members employed more than thirty (30) hours weeklying the
school year; beyond age 65, the amendments as appbatdietermine
the limitation. Initial eligibility date of new employees is the firaly df
the month following the completion of one (1) month of cwndius active
service.

INSURANCE

The Board shall contribute approximately 90% of the cosEraployee
coverage and approximately 80% of the cost of the depentbverage
(effectively, approximately 85% of the total cost) of tlesitalization and
major medical group insurance in effect within the District il
Bargaining Unit Members whose position is scheduled to ®6rkours or
more per week. Initial eligibility date of new employees isfthst day of
the month following the completion of one (1) month of cwndius active
service.

Employees employed more than thirty (30) hours weektinduthe school
year have insurance coverage until August 31. Covetagany eligible
participant who is hired on a ten (10) month work year basgi®
terminates employment at the end of the ten (10) month ternmemithin
eligible to continue coverage through the months of July Aandust,
subject to the provisions of the Plan. Premiums are atitatha taken out
of the June payroll check for the extended time unlessap®lp office is
otherwise notified.

Monthly insurance premiums are deducted in advance aiddrpadvance.
Coverage extends through the last day of the month inwh&employee
resigns.

The right to convert these benefits to a private insurance gl
continue during this Agreement, for employees enrolled in Blugss-
Blue Shield HMO.

For spouses both employed by the District, both desiringrfatlical and
dental coverage, one spouse shall be considered takinfylthiamily

coverage, receiving the 80% Board contribution toward teenjprm for
family coverage. The other spouse will be consideraddake full single
coverage, receiving the 90% Board contribution toward teenjprm for
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single coverage, thereby having their joint premium costs olsered by
the Board.

Retirees shall be included in the Plan effective on the firsbéithe month
that falls on or next follows the date of retirement if the retm@®lls on or
before the date of retirement or the date the retiree enifotlse retiree

does so within 31 days after her/his retirement date. Ifdtiee has not
enrolled within 31 days after retirement, he/she will not be eliddyl¢his

coverage. Retirees shall be included in the Plan until Mediiible by

paying the premiums as prescribed by the carrier.

The Board shall contribute $6.00 per month toward the ind@idoverage
for each Employee under a dental program; any premiunnéividual

coverage above this amount and all dependent coverageittdse borne
by the Bargaining Unit Member. Employees must work more thaty

(30) hours weekly during the school year to qualify fentdl coverage.
Initial eligibility date of new employees is the first day of thentn

following the completion of one (1) month of continuous acsieevice.

FLEXIBLE SPENDING

1. The Board shall maintain a cafeteria plan and flexible dipgn
account which meets the requirements of Section 125 dhtemal
Revenue Service Code. If at any time, such Sectionot2&lated
regulations are amended, the parties shall promptly revisglaheto
comply with the amendment. The parties agree that suchwilame
implemented by October 1, 2005 for the remainder of 2005.

2. An Employee may annually elect to participate by chgasirreceive
benefits not to exceed $7,500 in any plan year. Theuatrelected
shall be deducted from the Employee’s compensation. [Emeypar
shall start on January 1 and end on December 31. Rridhe
beginning day of the plan year, each Employee shall, in writin
designate the dollar amount(s) elected for that year fdr e&d¢he
following benefits:

a. Premiums for group medical, dental or other insugasiogle or
dependent coverage, to the extent such premiums areiddiypa
the Board.

b. Reimbursement for the amount of the deductibles ergtbup
insurance and for any other qualified unreimbursed medaral
as defined by the Internal Revenue Code.

c. Reimbursement for qualified dependent care assistariefiaed
and allowed in the Internal Revenue Code.
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3. The amounts designated may not be changed duringlaheygar
except if there is a change in family status or other cirtams
provided in the Regulations issued by the Internal Rev&areice.
Any amount designated for which valid reimbursement claimaat
made on a timely basis will be forfeited and not otherwise fmattie
Employee during the succeeding plan year, and such ramahall
become the property of the Plan.

4. The dollar total of the designated benefits electedupntgo the Plan
will be deducted in equal amounts from the Employee’s salar
payment during the Plan year.

5. Claims for reimbursement must be for services redeitging the
Plan year.

6. The Board does not guarantee or, in any way, watham the salary
reductions are non-taxable, said determination to be rbgdeach
individual Employee.

INSURANCE COMMITTEE

An Insurance Committee composed of the SCEA, SCEEH.&M,

TASC and Administration shall monitor the insurangegram to
provide the best possible health benefits at a oredde cost.
Recommendations shall be made as necessary taigeziigendent of
Schools.

LIABILITY INSURANCE

The Board shall provide liability insurance coverage to ptotdt
Employees in fulfillment of their duties under the law of th&t&

WORKER'S COMPENSATION

Worker's Compensation insurance coverage shall be pabwidprotect all
Bargaining Unit Members injured in fulfillment of their duties.

INSURANCE AFTER RETIREMENT

Retired Employees may continue group insurance benefitscordance
with the Consolidated Omnibus Budget Reform Act of 198@&soallowed
under the lllinois Municipal Retirement Fund.
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ARTICLE 22

COMPENSATION

COMPENSATION

Salary schedules will be revised to reflect the following iases for
members:

2005-2006 5.25%
2006-2007 5.25%
2007-2008 5%

A. LONGEVITY

Employees must be hired prior to November 1 to receiveitcfer
longevity for that fiscal year.

(Starting) &' year through Byear $.20
(Starting) &' year through 9ears $.25
(Starting) 18 year through 13 years $.35
(Starting) 14 year through 19 years $.40
(Starting) 20 + years $.50

B. SENIORITY

1. Automatic step increase for each year of additional experienc
unless frozen for performance reasons (which mayha#enged
through grievance procedures).

2. In order to achieve a step-up on the salary schedulegaiBang
Unit Member must be employed prior to January 1 precetiiag
July 1 effective date.

ENTRY LEVEL SALARIES

New employees may receive credit for each year of coabjem work
experienced outside the District to a maximum of three @jceptions
may be granted (and higher beginning salaries set) favidiogls in the
following job titles when they hold more comparable work exignce.
The Association President will be consulted prior to any ek being
granted.

Accounting Clerk Business Office

Data Processing Clerk

Payroll Clerk Business Office

Secretary to Principal
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Student Activities Treasurer
Registrar / Middle school Guidance Secretary
Computer Lab Assistant (bachelor's degree)

22.4 ADDITIONAL COMPENSATION TO IDENTIFIED TEACHER' S
ASSISTANTS

A $.50/hour additional compensation to teacher assistants ewhos
assignment requires them to work directly with:

1. Identified Behavioral Disordered students in self-contained
classrooms,

2. Multiple or profoundly handicapped students requiring diagean
other invasive care responsibilities and/or,

3. Early Childhood students.

225 STIPENDS
If work is done during regular contract work hours noestgpwill be paid.

If additional hours to an Employee’s contract are needegtfime will be
paid.

22.6 DISTRIBUTION OF PAYCHECKS

A. Paychecks will be distributed on the™&nd 38" of each month. If
the 18" or 30" falls on a weekend or holiday, pay day will be the prior
business office workday.

B. School Term Employees will be able to elect pay over anb@th
period.

ARTICLE 23

CONTINUITY OF OPERATIONS

231 NO STRIKE PROVISION

A. During the terms of this Agreement, neither the Associatioitsor
agents nor any Employee for any reason will authorize, itestifid,
condone or engage in a slowdown, work stoppage, soikany other
interference with the work and statutory functions or obligatimithe
Board. Any Employee who engages in any activity prohibitedhis
section shall be subject to immediate discharge. The Assariatio
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reserves the right to demand arbitration concerning the dggshia
being understood that the only issue to be decided by Hitatwr
will be whether or not the Employee engaged in such protibite
activity.

B. The Association agrees to notify all local officers and reprigives
of their obligation and responsibility for maintaining compliamgth
this article including their responsibility to remain at work durdmy
interruption which may be caused or initiated by others. The
Association shall be subject to the liabilities imposed by law if it
engages in an activity prohibited by this section.

ARTICLE 24

EFFECT OF AGREEMENT

COMPLETE UNDERSTANDING

The terms and conditions set forth in this Agreement repréiseriull and
complete understanding and commitment between the parties.

CONTRACTUAL AMENDMENTS

This Agreement shall constitute a binding obligation of bothEtmgloyer
and the Association and for the duration hereof may beed|tehanged,
added to, deleted from, or modified only through the volyntenutual
consent of these parties in written and signed amendmentigo th
Agreement.

INDIVIDUAL CONTRACTS

Any individual contract between the Employer and an individual
Bargaining Unit Member heretofore executed shall be sulipecaind
consistent with the terms and conditions of this Agreermfant.individual
contract hereafter executed shall be expressly made sulgeand
consistent with the terms and conditions of this or subseqgreements

to be executed by the parties. If the individual contract comtaimy
language inconsistent with the Agreement, this Agreemeningluts
duration, shall be controlling.
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24.4

SAVINGS CLAUSE

If any provision of this Agreement or any application of thigeement to
any Bargaining Unit Member or Employee or group of Biigg Unit

Members or Employees is held to be contrary to law, theh provision
or application shall not be deemed valid and subsisting, et@dpe extent
permitted by law; but all other provisions or applications shatidminued
in full force and effect.

A.

Until all appeals are exhausted with respect to the legality,ityatid
enforceability of such provision, the provision shall remiairfull
force and effect.

Within ten (10) days of such final determination, the partiefl steet
to renegotiate the terms and conditions affected.

If within twenty (20) days after negotiations have begunagr@ement
has been reached, the matter will be submitted to final andingind
arbitration. If within fifteen (15) days of the deadline for the
completion of negotiations the parties cannot agree on amatobita
request shall be submitted to the American Arbitration Association
which shall act as administrator of the proceedings.

In any event should the affected provision subsequentiynbedegal,

valid, or otherwise enforceable, it shall remain a part of thi
Agreement unless the parties agree otherwise.
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25.1

ARTICLE 25

DURATION
DURATION
This Agreement shall be effective on the first Employeekwday of the
2005-2006 school term, or the date on which full agreenvestreached
subject to final ratification by both parties, whichever shall teccur, and
shall continue in effect until 11:59 p.m., on the day prexedune 30,
2008.

ST. CHARLES EDUCATIONAL

SUPPORTPROFESSIONALS BOARD OF EDUCATION
BY:

President/Negotiating Chair President
BY:

Negotiating Team Member

BY:
Negotiating Team Member

BY: Date:
Negotiating Team Member
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MEMORANDUM OF AGREEMENT

JOB DESCRIPTIONS DEVELOPED

The District and the SCESP agree that the joint committeeedkifinSection 16.1 of
the Agreement between the Parties will be convened by Ocfigh2005. The
Report of the Committee will be given to the Assistant Supedetenfor Human
Resources and the President of the SCESP no later therl J2006.

LETTER OF UNDERSTANDING

NCLB PROCEDURES

An Employee hired prior to July 1, 2005, who is subjecth& provisions of the
lllinois School Code or the Elementary and Secondary Edurcattt of 2001 and is
unable to meet the requirements by March 1, 2006, shafahsferred to another
Bargaining Unit position of equal pay and benefits for the620D school year,

subject to the availability of such a position. If no suokiton is available, the
Employee will be laid off at the close of the 2005-06 sch@alr and will retain

recall rights to a position for which he/she is qualified fpedod of one year.
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